3aiiyesa 1. B. BUKOpUCTaHHS AIJIOBHX irop JUlsi HAaBYaHHs MailOyTHIX €KOHOMICTIB aHIJIOMOBHOTO JiaJIOTiYHOTO MOBJICHHS

VK 372.881.1

BUKOPHUCTAHHS JIJIOBUX ITOP 1151 HABUAHHSI MAMBY THIX
EKOHOMICTIB AHITIOMOBHOI'O JIAJIOT'TYHOI'O MOBJIEHHSA

3aiinesa I. B.
Irenenazaruk8@gmail.com
Kuiscoxuil nayionanbHuil mop2ogenbHo-eKOHOMIUHUL YHIgepcumem
Jlata nanxomxkenHs 05.09.2018. PexomennoBano 1o apyky 15.10.2018.

VY cTarti JOCHiIKY€EThCs BUKOPUCTAHHS JIIOBUX Irop Ui HaBYaHHS MaiOyTHIX €KOHOMICTIB A1aJIOTIYHOTO
MOBJICHHST; PO3KPHUTO 3MICT MOHATTS “‘ainoBa rpa’”. [IpoaHanizoBaHO HasIBHI HAYKOBI KOHLICIIIIT 00 HABYAHHS
JIiI0BOT aHIIOMOBHO] [1ianoriyHoi MOBH i AimoBoi rpu. OOIpyHTOBaHO €()eKTUBHICTh 1 HEOOXiAHICTh BUKOPUCTaHHS
JITOBUX 1rOp /151 HABYAHHS MaOYTHIX EKOHOMICTIB JialloriyHOrO MOBJICHHS. BU3HAYEHO 1 OMMCAHO TUIH IITOBUX
irop, MPUHLIMIIA HABYaHHS AIJI0OBOT aHITIOMOBHOI J1aJIOriyHOT MOBH. BUIIICHO Ta OMKMCAHO €Tany HABYaHHS JIJIOBOT
I'pHU, HABEIICHO MPHUKJIAIHN BIPAB.

KurouoBi cioBa: ninosa rpa, MailOyTHI €KOHOMICTH, JIiaJOTi4YHE MOBJICHHS, MiArOTOBKa A0 MpodeciiiHoro
CIJIKYBaHHS.

3aiinesa M. B. Hcnosib30Banue 1e10BbIX MIP JJIsl 00yueHUs OyAyIMX KOHOMHCTOB AMAJOrHYecKoi
peun. B cratbe uccnemyercs HCHOIb30BaHKUE ACIOBBIX UI'P AT 00y4YeHHs OyIyIHUX SKOHOMUCTOB A0 HIECKOH
peuH; pacKpbITO Conep KaHKUe MOHATHS “nenoBas urpa”. [IpoaHann3upoBaHbl CYIIECTBYIONINE HAYYHBIC KOHISTIHH
OTHOCHTEJIBHO 00Y4€eHHs JEIOBOM aHIIMHCKOM TUaOTHIECKOH peur U AenoBoi urpsl. O60ocHOBaHa 3 ()EKTHBHOCTD
n HeO6XO)1PIMOCTB M CIOJIb30BaHUA ACTOBBIX UI'D OJIA o6y‘{em«m 6y)1yIJ_[PIX 9KOHOMHCTOB ;manomqecrcoi«'l peyun.
OnpeneneHsl U ONUCAHBI TUIIBI AETOBBIX UI'P, IPUHIKIBI 00YUSHHUS IEI0BOM aHIINICKOM ANaTOrHYecKOi peyH,
BBIJICJICHBI M OTIMCAHbI 3Talbl 00y4YEeHUS AEI0BOIl UTPhl, IPUBEACHBI IPUMEPH] YIPaKHEHUI.

KuroueBble ci10Ba: nenosas urpa, OymyIe 5KOHOMUCTBI, AUaJIOrnueckas peyb, IIOATOTOBKA K MPO(eCCHOHAIBHOMY
OOIIEHHIO.
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Using Business role play for teaching prospective economists interaction in English.

Abstract. Introduction. The article deals with the use of business role play for teaching prospective economists
interaction in English. The author finds out of essence of the concept «business role play». The emphasis is placed
on the use of business role plays for teaching students majoring in Economics professional interaction. The study
singles out the business role play’s characteristics and peculiarities. The author analyses types of business role
play. The purpose of this article is to single out business role play usage for teaching prospective economists
interaction in English. Within the context of this research, we have formed a hypothesis that it is possible
to develop the English-speaking interactional competence of the prospective economists by the means of business
role play. Methods. The studies on methods of teaching prospective economists interaction in English conducted
abroad and in Ukraine have been reviewed and the typology of business role plays have been considered.
The results. The author defines the notion of a business role play and finds the differences with a role play.
The typology of business role plays and tasks for teaching first-year students interaction in English have been
developed. The stages for teaching prospective economists interaction in English have been suggested and
described. The examples of the exercises have been given. Conclusion. To sum up, critical structural features
of a business role play are analysed in the research. The peculiarities of a business role play are the theme;
the problematic situation; roles; co-speakers; the aim; the instruction. The importance of the business role play
usage is listed in the study. The types and key stages of a business role play are described. Language skills of
prospective economists are developed at every stage of a business role play.

Key words: business game, future economists, dialogical speech, preparation to professional interaction.

IMocTanoBka npodsieMu. Ha cyuacHoMy erarti 3iiCHEHHS MDKKYJIBTYPHOT KOMYHIKALIiT, pO3IIHPEHHs
MDKHApPOIHOTO CIIBPOOITHHUIITBA B Pi3HUX cpepax MisUIbHOCTI, CTBOPEHHS CHUIBHUX MiIIPHEMCTB
BOJIOJIIHHSI @aHITIHCHKOIO0 MOBOIO CTa€ HEOOXIHICTIO. 3riTHO 3 MOJOXKEHHSIMH CTaHAAPTy MiIrOTOBKH
CTYAEHTIB EKOHOMIYHHUX CIIEIiaIbHOCTEH, 3aralbHOEBPOIIEHCHKUX PEKOMEH IAIlil 3 MOBHOT OCBITH,
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a TakoX HamioHasbHOT JOKTpUHHM PO3BUTKY OCBITH B YkpaiHi y XXI cTOMITTI BONOAIHHS aHITIHCHKOIO
MOBOIO Tpo(eCiiHHOro crpsMyBaHHs Mae nepuroueprose 3HadeHHs (Hikomaepa, 2003; biruu Ta iH.,
2013; Ipesunent Ykpainu, 2002). CydacHi pUHKOBI BiTHOCHHH 3yMOBJIIOIOTh JKOPCTKI BUMOTHU
JIO SIKOCTi Ta piBHs NpodeciiiHOT MiATOTOBKH CTY/IEHTIB-€KOHOMICTIB, SIKi CIIPOMOXKHI T'€HEepyBaTH
inei po3BUTKY MiJIPUEMCTBA, BUSBIATH MOXKJIMBI HAPSIMKH HOTO PO3BUTKY, BECTH NMpOdeciHHmiA
JiaJior 3 mpeAcTaBHUKaMH Oi3Hec-cepenoBHIla. ToMy BUHUKAE HEOOX1IHICTh HABYAHHS MalOyTHIX
€KOHOMICTIB aHDIIIHCHKOTO JiaJIOTIYHOTO MOBJICHHS mpodeciiinoro crinkyBanusa (H. @. Bopucko,
B. JI. bopmosenska, H. B. 3inykoa, C. C. Komowmiers, 3. M. Kopuesa, M. ®. Ctponus, O. b.
Tapronomnbcbkuit, JI. A. Uybaposa Ta iH.).

OTXe, OMHUM 13 TIEPIIOYCPIOBUX 3aBIaHb OCBITH CTa€ sSKICHA IIArOTOBKA CIEI[IATICTIB, SKI
31aTHI 0 ycmimHoi mpodeciiHol AisUTFHOCTI B MEKaX CBITOBOI CIUIBHOTH. JIOCATHEHHS IIHOTO
3aB/IaHHS] MU BOAYa€MO Y HaBYaHHsI MalOyTHIX EKOHOMICTIB IiaJIOT1YHOTO MOBJIEHHS NPO(deciiiHOTOo
CIIPSIMYBaHHS JUTs1 CIIELIANIBHUX 1iJIel y HaBuasibHOMY Tiporieci. [Ipu iboMy HeoOXiHO HaB4aTH HOPM
MDKKYJIBTYPHOTO CITUTKYBaHHS; PO3BUBATU KYJIETYPY MOBJICHHS; MOZIEIIFOBATH IPOOJIEMHI CHTYyaIlii,
B SKHX CTYIEHTH MOXYTh OIIMHUTHUCS B peaibHoMy XHTTI, (I'anpkoBa u I'e3, 2004; Poroga, 1974;
ConoBoga, 2002). OmHuM i3 crIoco0iB opraHi3alii HaB4aHHs AiaorivHoro MoBieHHs (JIM) MaitOyTHiX
€KOHOMICTiB METOJJCTH BBKAIOTh 3aCTOCYBAHHS JIIJIOBHX irop.

AHaJti3 ocraHHIX HocTimkeHb i myOmikaniid. [IpoGrema BUKOpPHCTaHHS IUIOBHX irop uis
HaBYaHHSI MaWOYTHIX €KOHOMICTIB JIIaJIOT1YHOIO MOBJICHHS — HE HOBA, aJIe 3aBK/IH OyJia aKTyaJIbHOIO,
OCKUIBKHM BOHA IepedyBa€ y LEHTPi yBaru METOAWCTIB i BYEHUX. [IUTaHHSIMH OOTPYHTYBaHHS
JIOUUTBHOCT] Ta MEPCIEKTUBHOCTI BUKOPUCTAHHS JIJIOBUX irOp y BHILIN MIKOJMI 3aiiManucs Taki
nmocnigauk, sk JI. I. Bumiaskoga, F0. A. T'anon, T. 1. Joniu, A. B. Konumega, JI. b. Kotmsapoza,
H. H. Kpyrnoga, O. b. Tapnononbscekuii, B. M. ®@inaros, A. Davison, P. Gordon Ta inmmi).

AHaJti3 HayKOBUX JDKEPENl CBIUUTB, IO 38 OCTaHHI POKU IHTEHCUBHO BHBYAIUCS OKPEMI aCIEKTH
HaBYaHHS AUIOBOI aHDIiMckkoi MoBH (JIAM) — Business English, 30kpema po3pobiena Metoauka
HaBUYaHHS CTYJCHTiB-eKoHOMIcTiB JIAM 3a mertomukoro “3aHypeHHs” (“immersion teaching”),
10 nepeadayae HaBYaHHs B 3HAYYIUX CUTYALSIX CIUIKYBaHHS Yepe3 BUKJIaaHHS OHIET UM KUTHKOX
HaBYaJbHUX JUCIUILTIH iHO3eMHOI0 MOBOIO (3. M. KopHepa). OOrpyHTOBaHO METOIMKY HaBYaHHS
MalOyTHIX €KOHOMICTIB JijioBoro mucemuoro Morierns (H. JI. [Ipa6, T. M. Kopx, I. C. CkypariBcbka),
30KpeMa, 3 BUKOPUCTaHHSM EJIEKTPOHHHX 3ac00iB Ta iH(popMalliifHO-KOMYyHIKATHBHUX TEXHOJIOT1H
(O. I1. buxonsi, M. M. MerbosikiHa). 3alipONIOHOBAHO METOANKY HABYAHHS CTY/I€HTIB-EKOHOMICTIB
aHITIFCHKOT MOBH PO eCciHHOTO CIUIKYBaHHs 3 BUKopucTanHsM Oi3Hec-nipoekTis (1O. B. [lertsiprosa),
6izuec-rpu (O. b. TapHononbebkuit, C. I1. Koxy1ko), a Takox MoBHOTO nioptderst (H. B. SIrenbceka).
Sk Gaummo, npoOnemMa HaBYaHHS MalOyTHIX ekoHoMIcTiB JJAM 1oCUTh MOKIIagHO AOCHTiIKeHa
BYEHHMH, OJIHAK MPOLIEC BUKOPUCTAHHS AUIOBUX irop Ul HaBYaHHS MaiOyTHIX ekoHomicTiB JIM
BUCBITJIEHHI HEJJOCTaTHBO.

[Ipore MeTomMKa HaBYaHHs MaOYTHIX EKOHOMICTIB JIIaJIOr1YHOTO MOBJIEHHSI 3 BUKOPUCTAHHIM
JITOBHX ITOP BUCBITIICHA HEOCTATHBRO. J[0 TOTO %, HEBIAOBIAHICTh Mi>K BUMOTaMH 110 TPodeCiitHOT
MiAroToBKY (haxiBIsl EKOHOMIYHOTO MPOQLIIO i HAsIBHUM piBHEM c(pOpPMOBaHOCTI KOMIIETEHTHOCTI
B JIM 3yMOBHJIH HEOOXiTHICTh MOCHIIKCHHS MPOOIEMH IiATOTOBKH MaHOyTHIX E€KOHOMICTIB
110 IpoheCIHOTO CITITKYBaHHS.

TakuM 4MHOM, METOI0 CTATTi € OOIPYHTYBaHHS BHKOPHCTAHHS JIJIOBUX irop Jjisi HaBYAHHS
MaiOyTHIX €KOHOMICTIB J[1aJIOTiYHOTO MOBJICHHs. Peaizariist 3a3HaueHoi BUIlle METH Iiependadae
BUPILICHHS TaKWX 3aBJaHb. YTOYHUTH BU3HAYEHHS MOHATTS “NiIOBa rpa”, BUAUTUTHA W OMKCATH
npuHOMNH HaBdaHHS JIM U1 MaiiOyTHIX €KOHOMICTIB, POaHaJi3yBaTH MepeBard BUKOPUCTAHHS
JITOBOT I'pH 1 HaB4aHHs [IM, BU3HAUUTH €Taly HaBUYaHHS MalOyTHIX €KOHOMICTIB IIJIOBOI I'PH.

OcHOBHI pe3y/IbTaTH A0CHiKeHHs1. PO3IIIsIHEMO, SIK TPAKTYIOTh IIOHATTS ““NIiJI0Ba Ipa” HAyKOBLI
croroani. Ha nymky M. ®. CtpoHiHa, Ipa Y HaB4aJbHOMY IPOIIEC Mependadae HasIBHICTh CUTYaIIIl,
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MaKCHMaJIbHO HaOJIM)KEHOI O peallbHUX yMOB CITUIKYBaHHS 3 BJIACTHBUMH HOMY O3HAaKaMu:
€MOIIIHHICTIO, CHOHTaHHICTIO, LIJIECIPSIMOBaHICTIO MOBHOTO BILTUBY (CTponuH, 1981, c. 77). [lopsin
3 Ha3BOIO “IiJIOBa Tpa”, sKa € “IMITaIli€r0 TPYAOBOI AISIIBHOCTI, 8 TAKO)K OKPEMHX CTOPiH KUTTS
(OnpkonuH, 1978), posmisaaeThbes K “imiTalist MaiOyTHROI ipodeciiinoi misutbHOCTI” (ILlepOans,
2004, c. 20). Y cBoto uepry I1. M lllep6ans (2004) Bu3Ha4Ya€e MOHATTS “OpraHizamiiHo-IUJIOBI irpH,
TIOB’sI3aHi 3 KEPiBHUIITBOM HaBYAIbHO-BUXOBHUM IIPOIIECOM .

TakuM YMHOM, BpaxOBYIOYM METY HAIIOTO MJOCIHIKEHHS, MU PO3DISANAEMO JiIOBY Tpy
SIK IHTEPAKTUBHHIM METOI HAaBYaHHS MaHOyTHIX CKOHOMICTIB JiaJIOTIYHOTO MOBJICHHS y TpyImax
a00 mapax, MOJICITIOBAHHS PEAJBHOTO MPOQECIHHOrO CHIJIKYBaHHS, 0 CTUMYJIIOE IMi3HABAJILHY
aKTHBHICTh cTyaeHTiB. Cepen O3HaK, IO BIACTHBI JALTOBIH Tpi, HAHBAXIIMBIIINMU €. HASBHICTbH
npoOJIeMHOI CUTYaIlil, posiei, eMOIIHHICTh, CIIOHTAaHHICTb, IIJIECTIPSIMOBAHICTb.

3aranpbHa MeTa HaBYAJIBHHUX JJIOBUX irOp — aKTUBI3allis MpOLECY HABYAHHS Ta ITPUCKOPEHHS
(hopMyBaHHS y CTYICHTIB KOMILUIEKCY 3HAaHb, HABUYOK i BMiHb, HCOOXITHHMX JJIA IIiABHINCHHS
e(peKTUBHOCTI AisTBHOCTI cremiainictiB. Tak, y mpoieci IiIoBol Tpy y MaiiOyTHIX €KOHOMICTIB
(opMyIoThCs (POHETUYHI, JIEKCUYHI, TpaMaTU4YHi HABUYKH, CTYJIEHTH Ha0yBalOTh JJOCBiy MOBHOTO
crinkyBanns (LLep6anb, 2004; Eitington, 2001; Livingstone, 1988). JlinoBi irpu i yac HaB4aIbHOTO
MIPOLIECY NOIIIFHO BUKOPUCTOBYBATH UIsl 3HATTS MOBHHX TPYIHOILIB, Y MPOLECI BiIIpaIfOBaHHS
MOBHOTO Marepiaiy, aKTHBi3allii MOBHOI JisuTbHOCTI. SIK 3aci0 imirtauii mpodeciiiHol IisuIbHOCTI,
JIIIOBI irp iHTEHCU(}IKYIOTh mponec HaBdaHHs. Cepen mepeBar BUKOPHCTAHHS JJIOBOI I'pH IS
HaBuaHHs1 JIM — po3B’s3anns npodiaemuoi curyamii (I1C), mix yac sikoi BigOyBaeThCsi MaKCUMaIIbHa
AKTHBI3allis KOMYHIKaTHBHOI HisTIBHOCTI CTyAEHTIB. J[0 TOTO K, Iijl 9ac qiTOBOI I'pH, sIKa 3a0e3reuye
MOJZICTIIOBaHHS YMOB TpodeciiHOi AisiIbHOCTI MailOyTHIX €KOHOMICTIB, CTBOPIOIOTHCS YMOBH
JUIsL 3aCTOCYBaHHS MpodeciiHUX 3HaHb, YAOCKOHAJIEHHS MOBJIECHHEBUX HAaBHUUOK Ta PO3BUTOK
JIMCKYCIHUX YMiHb, IOIIIYK BapiaHTIB BUPIIIEHHS 3aB/IaHHs1, PO3BUTOK YMIHHS apryMEHTYBAaTH BIACHY
ITYMKY, TIepEKOHYBaTH, BIUIMBaTH Ha YYaCHHUKIB IPH TOLIO.

3a3Ha4nMo, 1110 JJIOBA I'pa BiPI3HAETHCS BiJ] POJIBOBOT I'PH 32 IIEBHUMH KPUTEPISIMH: Opi€HTAIlis
Ha MaiOyTHIO Mpodecito CTYJEHTIB, MOJEIIOBAaHHS Y TPl YMOB IPOQECiiiHOT MisLTEHOCTI, HAOIMKEHUX
JI0 PeabHUX.

Po3KpUTTS MOHATTA “IiyioBa Ipa” Ida€e HAM MOXIMBICTH MEPEHTH IO 1 CTPYKTYpPH, a caMe
JI0 BU3HAYEHHs €TaIliB JIIOBOI I'pH, I Yac SKMX BUKOHAHHS 3aBJaHb IONEPEAHBOTO €Taly Mae
BIUIMB Ha Pe3yJIbTaT BUKOHAHHS 3aBJaHb Y HACTYITHOMY €Talli, Ha KOHTPOJIb irPOBOTO Yacy Ta CUCTEMY
ouinku ii pesynerariB (Illepbans, 2004, c. 131). CTBopeHHs cuTyallii nepeadadae HasBHICTb
POOJIEeMHOT0 3aBIaHHs, a TAKOXK IMTIATOTOBKY HOMEHKJIATypH posieii: You 're a sales person working
for Fast Cars showroom. Look at the following facts below and negotiate a deal with a potential
buyer. Use some of the expressions in the box below.

* You have to sell the new Suzuki model. You need to earn a minimum commission of 1000
in the next few days in order to pay for your trip to Poland. This is your bottom line but you could
use more money, as the holiday is expensive.

* You make only 50 for cars sold under 10 000. You make a commission per car sold between
10 000 and 12 000. You make 150 commission for cars sold over 12 000.

* This is the second time the buyer has visited the showroom. If the buyer’s first offer is lower
than you’d like, persuade him/her to buy a more expensive model with special features.

10 take it to leave it some sort of compensation ill-will
willing to make concession walk away from the negotiation big concession
you are giving one one by one understand the value
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Sales negotiations: tips for making concessions:

1.Dontdo ..........

2. Don t think you have to match your customer's concessions... ...... ....

3. Never give away a concession from a client when...... ............

4. The best time to get a concession from a client when...... ............

5. Whatever you do, don't advertise you're...................

6. Make it clear that the... ... ... .... offer is unacceptable. When facing this situation, restate your
position and its benefits to the customer. Never use these words yourself. They only create anger
and..................

7. If the customer is not planning to buy, it’s sensless negotiating and you need to... .......... ... ...

Ilin vac misoBOi I'pu CTYIEHT MOke HisSTH B Mexax [IC, BHKOHYIOUM POJIb BIAMOBIIHO
Jo cutyarii. [TepeBaraMu poibOBHX iTOp TAKOXK € TaKi BXKIIUBI SIKOCTI, IK MAKCUMAJTbHE HAOIMKCHHS
JI0 PEATbHOTO YKUTTSI, ABTOHOMHICTh CTYJICHTIB, MPUUHSTTS CIOHTAHHUX DIllleHb Ta 3HAXOMKEHHS
komrpomicy (DipkoHuH, 1978, ¢. 193). BukopucTanHs AiJ0BOI I'pH ix 4ac 3aHsATh 3 AM cnpusie
PO3BHUTKY YSBH Ta YMiHb KPUTHYHOTO MUCIICHHS, (DOPMYBAHHIO 3MaTHOCTI 3HAXOJAUTH W PO3IISAATH
aIbTepPHATUBHI MOXIIMBOCTI, BHOKPEMHUTH BJIACHY IYMKY IIOAO CHUTYAIlii.

Jlo Toro x, AiyioBa rpa nependavac HasBHICTh Pi3HUX MOJEJEH CIIUIKYBaHHS, SKi CTAHOBIISTH
cucTeMy IpoQeciiHOro CHiIKyBaHHs MaiOyTHBHOTO (haxiBIisl: HAsIBHICTD PoJieH Ta TX po3momia Mix
y4aCHUKAaMH; B3a€MOJIisl; HASIBHICTh CIIJIbHOT METH B YUYAaCHHUKIB JIIIOBOI rpu Tomio. Bigrak, MoxHa
CKa3aTH, IO Y JIUIOBHX irpax 3aBxau € HasBHICTB [1C, sika po3IIsIIa€ThCs sIK CTBOPEHHS IIEBHUX YMOB,
10 MICTATH TipoOeMy, Ky HeoOxinHo Bupimmtu (Uybaposa, 2003, c. 23).

[inosi irpu nopinstors Ha (I"alinenko, 2016, c. 20):

1) rpy-cniBpoGIiTHHITBO (BEACHHS [IEPETOBOPIB MiXK IPEICTABHUKAMH KOMITaHI#/ CrIOKMBadamMu/
KJIieHTaM#/ KOJIeraMH 3 METO0 JIOCSITHEHHsS JIOMOBJICHOCTI a00 MOIIyKYy BapiaHTIB BHPIIICHHS
npo6iemu). HaBeneMo mpHKIIag TaKOro BUIY AUIOBOI TPH.

Role card 1
You are a junior member of a sales team and want to go on a conference negotiating
techniques in Paris in Aprils for being precise. Negotiate the trip with your boss and justify the
expense. Remember to ask specific questions and use expressions for being precise.

Role card 2
You are a sales manager. A junior but enthusiastic member of your sales team makes a request.
Be vague about whether you agree to or decline the request unless you're asked specific
questions. Your final decision depends on his/her arguments.

2) I'py-3mMaranns (HarmpuKIIa/, MiIroToBKa Ta MpeiCcTaBIeHHs POEKTIB (hipMaMU-KOHKYPEHTaMU
3 METOIO OTPUMAaHHS [TATEHTIB Ha BUTOTOBJICHHS NPOMYKIii): aiyioBa rpa “ Who to Promote?”. Work
in groups of three.

Role card 1 Nick Role card 2 Alice Role card 3 Steve
You have a small business. Alice is very hard-working. Steve is has leadership
Your business is successful. She is a good speaker and has | abilities. Everyone respects
You would like to promote got experience in the company | and trusts him. He seldom
one of your two employees for five years. Her disadvantage | makes mistakes in his work.
Alice or Steve. Whom will is that she can be stubborn. His weak points are that he is
you choose and why? a slow worker and he can

come to work late.

Suggested expressions: “Both candidates have advantages and disadvantages.” “Alice is more

>

serious and experienced.” “Steve is more skillful.” “If we choose Alice,..”.
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3) I'py-xoHuKT (HaMpUKIA], HEMOPO3YMIHHS MIDK KOJICTaMH, IEPErOBOPU KEPIBHHIITBA
MIATPHUEMCTRA 3 MPEICTABHUKAMU 1HO3eMHO1 (D)ipMU CTOCOBHO 3PUBY MOCTaYaHb MPOAYKIIIi TOIIIO):
Your co-worker often asks you to ‘cover’for him. For example, yesterday he took an extra half-hour
for lunch and he asked you to tell the boss that he was in a meeting. Use the suggested phrases
innyour speech.

Student A: Your colleague wants you to cover for him again. You are bored because of his
behaviour and you are worried that the executive will get to know the truth.

Student B: You need to take some time on your lunch break to buy some medicine for your son
from the pharmacy. Ask your colleague to cover for you.

Suggested phrases:

“He can catch us..."

“The executive is suspicious.’

“Please, do me a favour.”

“This is urgent.”

KosxeH Tun TpH BiIpi3HAETHCS ClienU(IKaIi€elo Hiei, Ha TOCSTHEHHS SIKUX CIPSIMOBAaHI 3y CHILIS
ii yyacHUKIB.

Jist Oinbin e(heKTHBHOTO BUKOPHCTAHHS IMOTEHIIATY JTUIOBHX irop y HaB4aHHi JIM Bu3HaunMo
TepelyMOBH, 110 HAJIAFOTh MOXJIUBICTH JOCSATTH BUCOKMX pe3ynbrariB. Haragaemo, mo Oynb-ska
HaBYaJIbHA CUCTEMa 0a3yeThCs Ha 3aTaIbHOJMIAKTHYHUX MTPUHIMNAX. [1i] MpUHIUNaMH HABYAHHS
MH posyMmiemo ciigom 3a ['B. Porosoro (1974, c. 85) monoxeHHs, sKi BU3HA4YalOTh OpraHi3alliro
HaBYaHHS, 3MICT, METOIH 1 € B3a€EMOIIOB’SI3aHUMH 1 B3a€MOOOYMOBIIeHUMH. [IpuHINIM HaBYaHHS
JIAM, a came nipodheciiiHOTO CITIJIKYBaHHs PO3IILAAINCS y 0ararb0X HayKOBUX Mparlsix. HaiOinbn
BaroMoro ISl HAIIOTO OCHI/PKEHHs BUsiBHIacs kiacudikartis npuaiwmis A. 1. Ky3smincekoro (2005,
cc. 222-228): Haykosocmi, CUCeMamuyHoCmi ma nociio06HOCMI, HAOYHOCMI, 36 SI3KY HAGYAHHS
3 NPOGheciiinoo OISIbHICMIO, BUNEPEONCATILHOT NPOMECIIHOT CNPAMOBAHOCTE 3MICMY HABUATILHOZO
Mamepiany, HO8U3HU, onmumizayii demanetl epu. PO3TIAHEMO X TOKJIAIHIIIE.

1. Ipunnun HayKoBOCTI Niependavac 3aCBOEHHS MaiiOy THIMH €KOHOMICTaMH HayKOBHX TIOJIOXKEHB,
110 3HAHOMIIAITH X 13 OCHOBAaMH €KOHOMIKH, CHCTEMOIO €KOHOMIUHUX KaTreropiii, 3akoHaMH PUHKOBOTO
rocrofapcTea Tomo. Moro peanisaris BioGpaxkaeThCs Y HABYATHHUX HPOrpaMax, MigpydHHKAX,
MOCIOHMKAX 13 KOXKHOT JUCITUTUTIHU.

2. IIpuHIMN cCHCTEMATHYHOCTI Ta MOCIITOBHOCTI O3HAYaE, 10 PO3IIIS HABYAJILHOTO Marepiairy
BiZIOYBa€THCS ITOCTYIIOBO 1 MOCIIIJOBHO, 13 BCTAHOBJICHHSIM JIOTTUHUX 3B’S3KIB MK TEMaMH.

3. [IpunHIMI HA0YHOCTI — O/IMH 3 MPOBIJHUX JUAAKTHYHUX TIPUHIIMITIB, 3T1THO 3 SKUM HaBYaHHS
no0OyioBaHe Ha 00pazax. € [iBa NUIIXY peajlizallii PHHIIMITY HAOYHOCTI Ha 3aHATTAX 3 IM: BUKOpUCTaHHS
HAOYHOCTI SIK 3ac00y HaBUYaHHS 1 3aco0y Mi3HAHHA. Y NEpIIOMY BUIIAJKY — Ii€ CHelialbHO Ai0paHi
30pOBI Ta CITyXOBI HAOUHI MaTepiaiy (3ByKO3aIIiC, TaONHII, CXeMH, CUTYaTHBHI KAPTHHKH, IHTEJIEKTyalbHi
KapTH, IITy4YHI Ta IPUPOAHI ONIOPH 1 CKIIAHIII JUIsi CHPUHHATTS 3pa3Kd HAOUYHOCTI — BiIEOCIOKETH
Tenenepesaay), o J0MOMararoTh CTyA€HTaM OBOJIOAITH HOPMaMU BUMOBH, JIEKCUKO-TPaMaTHYHUMH
OIMHUIISIMHU, HABYMTHCS PO3YMITH MOBJICHHS Ta BHCJIOBIIIOBATH CBOIO AYMKY Y MeXaXx BifiOpaHOTo
KOJIa TeM 1 CHTyallili CIIJIKyBaHHS. Y IPyroMy BUIIAKy 3aCO0U HAOYHOCTI € JDKepesIoM iH(opMarrii,
HaIpUKiIa[, iH(popMallis po KpaiHy, MOBa sIKOT BUBYAEThCS, a00 MaiiOyTHBOI podecii cTymeHTa.

4. IpuHyn 3B’513Ky HaBYaHHSI 3 npodeciiiHolo AisIbHICTIO NIepe0adae NpakTHYHY arpooariito
TEOPETUYHHX 3HaHB, IO Ja€ 3MOTy po3BuBary BMiHHs JIM Ta ¢popmyBaru HaBHuKH. J{is peasnizanii
LIOTO NPHMHIIMITY HEOOXITHO HE JIMIIe BUKOPHCTAHHS JIIOBUX irop Ha 3aHATTAX 3 AM, a TakoX y4acTb
y BUPOOHHYIH MPaKTHII HA MiJIPUEMCTBAX PI3HUX TalTy3eil.

5. lIpuHIun BUnepenKaIbLHOI NpogeciiiHol cNPAMOBAHOCTI 3MiCcTY HABYAJIBHOI0 MaTepiary
CHpSIMOBaHHMI Ha BHPIIIEHHS 3aBJaHb CIIJIKYBAaHHS, [OB’SI3aHUX 3 MailOyTHBOIO IpOQeciiiHO0
JSUTBHICTIO CTY/ICHTA, TTiJT SIKOKO MU PO3YMIEMO TPOQeCiitHO-TPYIOBY cepy, OB’ sI3aHy 3 OpraHi3alliero

>

>
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Ta PO3BUTKOM BUPOOHHIITBA, & TAKOXK PEKJIAMOIO, ITPOJIayKeM, KYIIBIIEI0 ToBapiB Ta mociyr. Llei
MIPUHIMI 3yMOBIIOE BKJIFOUEHHs B HABYAHHS CHUTYallill 1 TEM YCHOTO MPOQECiiHOTO CITIKYBaHHS,
Hanpukiaz “MaioyTasa npodecis”, “TlpaueBiamTyBaHHsA”, a TAKOXK Nependadyac MOACITIOBaAHHS
Y HaBYAILHOMY TIPOIIEC] CUTYaIlii TpodeCciiHOTO CITITKYBaHHSA B YMOBaX BUKOHAHHS IICBHHX COIaIbHHUX
poJieii: MeHemkepa, aymuTopa, OyxranaTepa, KepiBHHKa KOMIIaHii, y X0l Oecimu i3 3apyOiKHUMU
KOJIEraMH IIifl Yac MePEroBOPiB TOLIO.

6. ITpuHIMN HOBM3HU Niepe0ayac Taki KpUTepii:

— HOBH3HA YMOB JIJIsl PO3BUTKY MOBJIEHHEBUX BMiHb, @ CaMe: IIOCTiliHa 3MiHa 3aBJaHb, TOIIO;
HOBHU3HA 3MiCTy Ma€e OyTH Ha TaKOMY PiBHi, 00 CTYJICHTH BiATYJIN HEOOXITHICTH OOrOBOPHUTH MPOOIIEMY;

—HOBH3HA IPUHOMIB 1 BUJIB poOOTH, HOBU3HA opraHizanidHux ¢opm. IlpaBuibHa pearizaris
LHOTO MPUHIIUITY 3a0e3Meuye CITITKYBaHHS B)Ke Ha II0YATKOBOMY €Talli, 1110 € BXKJIMBOIO IIEPEyMOBOIO
(hopMyBaHHS KOMIICTCHTHOCTI B TOBOPiHHI, 30KpeMa y JIM.

7. Npuaoun onrtumizauii neraneii rpu. /[imoBa HaByanpHa rpa MMOBHHHA MaKCHMAaJbHO
HaOJIMKaTUCh JI0 peaIbHUX YMOB MaiOyTHBOI npodeciiiHol AisibHOCTI (axiBIpl. Aje IPH HbOMY
HEOOXITHO CTEXHTH 32 TUM, 1100 irpoBi CHTYaIlii Oyir He 00TsHKEeH1 ITOIPOOULIIME, SIK1 € APYTOPSTHAMH.

BuniymBmm # omvcaBIm OCHOBHI IPUHIMIN HaB4aHHs JIM MaiiOyTHIX €KOHOMICTiB, HAM HEOOXiTHO
BU3HAYMTH €TAllM HABYAHHS JUJIOBOT I'PH, BiJl SIKMX 3aJISKUTH ii Pe3yJIbTaTHBHICTb.

[eprmii eran — opeanizayiino-momusayiiHuil — Iepea0OaJaE MOTHUBAIIIHHY TOTOBHICTh CTYJICHTIB
1o obrosopenns IIC. ToMy MeTa mporo eramy — CTBOPSHHS MOTHBAIlifiHOI roTOBHOCTI 10 JIM
W opraHizallis OCTaHHBOI, mependavyae BHUPIMICHHS TaKUX 3aBJaHb: BiJOYBa€ThCS MiATOTOBKA
JI0 ALJIOBOT IPH, JI0 TIOYATKY SIKOT HEOOXIHO MiATOTYBATH CLIEHAPIH, 1110 MICTUTh HOMEHKIIATYpPy pOJIeH,
iH(OpMaLlifo PO JIiT yYaCHUKIB IPU, B3AEMOBITHOCHHH MiX HUMH, OITUC MiCLls 1 Yacy Jii, BU3Ha4ae
KiHneBy MeTy rpu. Lle nae cryneHTam 3Mory yCBiZIOMUTH 3aBIaHHS, 3HAWTH KOMITPOMIC Ta peatizyBaTu
CBOI MpoQeciiiHO-KOMYHIKaTHBHI Ta TBOpYi MOXJIMBOCTI. Ha 1boMy erami BUKIIa[ad onparpboBye
31 CTYIGHTaMH CIICIiAJIbHO MiTOTOBJICHI MaTepiain npodecifinoro xapakrepy. Llei mporec Moxe
BiZIOyBaTKCs Ha JEKUTBKOX 3aHSATTSX, SIKI EPeAyIOTh TOMY 3aHSTTIO, Ha SIKOMY HPOBOJUTUMETHCS
cama rpa. 3 MeTOIO MiJJTOTOBKH CTY/ICHTIB BUKJIa1ad MOXKE O3HAHOMHTH 1X 31 3pa3KOM CLIEHApIIO JIiJI0BOT
TpH, CKJIACTU 3 HUMHU KapTy-CXeMy ITOCIIIOBHOCTI irpOBUX i, IIPOTpaTH OKpeMi GpparMeHTH.

Hpyruii eran — inghopmamusrno-niocomosuuii, SKHUA pO3MOYNHAETHCS 13 3HAHOMCTBA YYaCHUKIB
JIJIOBOI I'PH 13 CUTYAIli€0 BUKJIAAaueM, PO3MOILTY POJIeH, 3aJIe)KHO Bil yMOB TPH: MO HA HapH /
rpymnu / KoMaHnau, 3a0e3neueH sl BiIOBIAHUMH JPYKOBaHUMH Marepiaigamu tomo. [1lig wac rpu
BHUKJIa/Ia4 MOXKE TIACUBHO CIIOCTEPIraTy, BTpydaTucs i HaJlaBaTh HeoOXiqHy iHpopMallito a0o HaBiTh
CTaTu y4aCHUKOM I'PU, BUKOHYIOUH ONHY 3 porel. Le 3anexuTs Bij| piBHSI KOMYHIKaTHBHOT IiATOTOBKA
TPYIH Ta IOCBiAy CTYAEHTIB, sIKi MOXKYTh TPaTH BIieplie abo paHile Opajiy y4acTh y TaKOMY BUJI
HaBYAIBLHOI isTbHOCTI. HaBemeMo nprKiIa qJIOBOI TPH, ITiJ] 4ac K01 BUKJIa a4 MPOIIOHYE CTYCHTaM
IIC Ta posnoninse pomi: You are going to speak about the problem with the sales team existing
information-gathering system. Work in groups of three. Find the solution of the problem.

St. A is Robert, IT Manager at Cred St. B is Kate, a successful | St. Cis Bob, the
Company who faces the problems financial consultant. manager who is
concerning the sales team existing responsible for many
information-gathering system. projects.

Speak with Kate and Bob from Rin Listen to Robert. Explain | Listen to Robert.
Learning Alliance. You 've worked with your point of view and try | Explain your point of
their company before and know them. to persuade him. Find the | view and try to
Explain the problem with the sales team | possible ways of solving persuade him. Find
existing information-gathering system the problem with Robert the possible ways of
and your solution. Explain what you’d and Bob. solving the problem
like her company to do for. with Robert and Bob.
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Ha tpersomy erarti — cumyamugno-ouckycitinomy, METOI0 SIKOTO € MPOBEICHHS JIJI0BOI TPH,
CTYIICHTH, SIK TIPABHUJIO, TIPAIFOOTH Pa30M, OCKUTBKH IO Yep3i MPEACTABILIIOTh B IIApax / TpyIax MO3HILi0
3 IPOOJIEMHOTO TIUTAaHHSI, SIKE BOHH OOTOBOPIOBAJIM. YMOBHU IpH BU3HAYAIOTH TaKI [Iil: 3aBEPLIUTH Py
TTiCIIs TIpe3eHTAlli] pillleHb YH MPOIOBXUTH 1l 3 METOIO 3HAUTHU CHiJIbHE pillleHHs Tomo. [ pa Moxe
TaKOXK TepeadadaT 3IMCHEHHS NMUCEMHOTO CIIUIKYBaHHS, KOJM HEOOXIIHO HaIlMcaTH pe3ioMe,
CYIPOBOKYBaJIbHUH JIHCT, IEKJIapalliro.

OcraHHIl eTan — KoHCmamysaibHo-iHmepnpemayitinuil — HeoOXITHUHA Uit (hOPMYITIOBAHHS
BHCHOBKIB, MiJJOUTTS ITIICYMKIB 1 IIPOBEJCHHS aHANi3y AiJ0BOiI Ipu. Llel eTam npoBOAUTHCS Micis
3aBepIIeHHs AUIOBOI I'pH 1 Hependayae aHai3 MOBHHUX, MOBJICHHEBHX ITOMIJIOK CTY/AEHTIB, a TAKOX
KOMEHTap 3 MPUBOLY iXHBOI POJILOBOT ITOBEIIHKH.

Hagenemo npuksta JioBoi irpH, Imif gac sikoi MaiOyTHI eKOHOMICTH CTaHyTh BUKOHABIISIMH POJIEH,
HaIpHKIIaJl, pOOOTOAABIIS Ta HAWMAHOTO MpariBHUKA. JI0 TOTO K, CTY/ICHTH aHaJIi3yIOTh IPOBEIEHY IPY,
SIKy MOYXHa BUKOPUCTOBYBATH TIiJ] 4ac BUBUEHHS TeMu “‘TlpaneBnamryBanHs.

Simulation role play “Employment”. YuacHukY 00’ €IHYIOThCS Y ITapH Ta IO Yep3i pO3MOBIIAIOTh
OJIMH OJTHOMY, IO B iXHBOMY KHTTI, OCBITI, IOBEIIHIII MOYKE YCKIIATHEIOBATH MOITYK poO6oTH. Hampukia;:
Brainstorm possible problems that an applicant could have: e.g. I have no / little job experience,
I don’t have higher education, I don’t like the salary / the staff / the executive, I have a baby...

3aBIaHHs CIIBPO3MOBHHUKIB — 3HAHUTH BHXIJ 13 CHTYyaIll.

Taka ¢opma opranizanii HaB4aJIbHOI JisUTBHOCTI HaJJa€ MOXKJIMBICT CTYAEHTaM CIIpoOyBaTH cede
y TIEBHIH poJTi — KepiBHUKA, IIPE3HUICHTA KOMIIaHil, JOCIIIUTH CUCTEMY pOOOTH MEBHOTO MiANPUEMCTBA.
YuyacHUKY TpH BHPIIIYIOTH MPOQECIHHO Opi€eHTOBaHI 3aBIaHHS — ONTUMI3allis TpUOYTKY (GipMH,
YKIIaJIeHHsI JIOTOBOPIB, MPOAaX akiiii koMmaHii Tomo. CUMyIAIil XapakTepu3yloThCs BHCOKHM
CTYIICHEM 3aIliKaBJICHOCTI YYaCHHKIB, KOTPI IIJIKOM IOPHHAIOTh y TPY, BTUTIOIOTHCS Y CBOIO POJIb.
Cumynsiii BIOPSIKOBYIOTh SIK (paxoBi 3HAHHS, TaK 1 3HAHHS 1HO3EMHOT MOBH CTYNIEHTIB, TOTYIOTb
OCTaHHIX JI0 NPUHAHATTS y MalOyTHil AIsITBHOCTI NIBUKMX Ta BMOTHBOBAHMX Oi3HEC-pillIeHb, CIIPHSIOTH
(hOopMyBaHHIO HABHYOK CTPATETIYHOTO MUCIICHHS W IUTaHYBAaHHS, PO3BHBAIOTh YMIHHS IPaIOBaTH
B KOMaH/Ii TOIIIO.

TakuM YMHOM, YTOUHEHO BU3HAYEHHS TOHATTS «JIJIOBA IPay, PO3IISTHYTO IepeBar il BUKOPUCTaHHS
JUIs HABYaHHS MalOyTHIX eKOHOMICTiB /IM, BU3HAUEHO NMPUHIMITK 1 eTany HaBYaHHS JIIOBOT IpH.
HapeneHo mpukiiaan AiTOBHUX irop i HaBYaHHS MalOyTHIX €KOHOMICTIB aHIIIOMOBHOTO JIM.

[NepcriekTHBY MONANBIINX AOCITIHKEHb TTOJSTal0OTh Yy PO3POOLI TEXHOJIOTIH OBOIONIHHS MalOyTHIMU
€KOHOMICTaMH CTpaTEerisiMU MPOECIHHOTO CIiIKyBaHHS.
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